
Following the successful school support staff 
meeting, members have decided to make a last ditch 
attempt to bring DCC back to the table in the run up 
to the local elections and also in a bid to avoid 
sustained industrial action. Hundreds of members 
have agreed to distribute leaflets in 3 key wards of 
the city, asking residents to challenge council 

contenders to pledge their 
support for an alternative 
package for school support 
staff.  
UNISON regionally are 
supporting and coordinating 
this campaign and we need 
each and every one of you 
who hasn’t already contacted 
us to email the branch to 

pledge support to deliver leaflets in the coming days. 
Come on girls and boys, do it in teams, it’s stress 
busting getting out in the fresh air and we will get our 
message across. These leaflets will be available from 
Thursday this week; you can either collect a bundle 
from the branch or contact us to arrange to have 
them dropped off. We want this resolved before these 
changes are imposed on us on 1

st
 June.  

Appeal against dismissal meetings are being held 
daily and UNISON will support you in those meetings, 
please let the branch know when your meeting is 
taking place. Please do not be anxious about these 
meetings, support and guidance will be provided. It 
has been noted that the meetings have now been cut 
down to 20 mins; this was in response to a high 
number of 'no shows' particularly in non schools. It is 
important for us to note that it is our belief that DCC 
are not following an approved policy. Extra 'breaks' 
have been built into the schedules for the meeting 
and it is unlikely that meetings which are covering key 

points will be cut off. Those who 
have already had meetings will 
know that the Chair of the 
meeting will however bring the 
meeting back on track if the 
subject is not relevant. 
Those who have had their 
dismissal meetings have been given answers to 
some outstanding questions in the form of reference 
to the SIP or the FAQs but we maintain certain issues 
have still not been addressed. If you have a question 
which has not been responded to please email it to 
the Helpdesk and also copy in 
UNISON@derby.gov.uk. We have not had a 
response to the issue of term time contracts and 
impact on holiday/ sickness/ maternity pay. There are 
also some outstanding issues over PPA cover and 
cover for teachers and we shall be coordinating a 
response to DCC on this matter with our colleagues 
in the Teaching Unions. 
We have been seeking assurance from DCC that any 
arrangements for extra hours will be in place in time 
for running the June payroll. It is important that if you 
have not had any details of your school’s offer, if 
anything, that you ask them to confirm this now.   
This is a very busy time for UNISON and all our 
officers are working to ensure you are supported, and 
with the hope that DCC will reconsider their position, 
and act to protect the livelihoods of you, our 
members.  

We are continuing to address workplace issues 
throughout including an increasing number of 
restructure and disciplinary, sickness and grievance 
matters. Please bear with us at this busy time. If you 
have an issue in your workplace please talk to your 
UNISON workplace rep or contact the branch in the 
first instance.  
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Stay up to date with the latest news  
facebook.com/UnisonDerbyCityBranch    @unisonderbycity 

Contact the branch...  

 01332 643216/7    unison@derby.gov.uk     derbycityunison.co.uk 

Make Your Voice Heard 

Sue Bonser 
School’s Convenor 

Appeal Against Dismissal 

And Finally... 

mailto:unison@derby.gov.uk
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